
 6.2.2 The functioning of the institutional bodies is effective and efficient as visible from 

policies, administrative setup, appointment and service rules, procedures, etc. 

The University is governed by Statutory Bodies. We also adhere to the directives circulates 

by the Ministry of Education/ GoI/ UGC. 

The University follows University Grants Commission and the All-India Council for 

Technical Education Regulations for the appointment of teaching and other academic staff 

strictly. The rostering on various positions is done strictly as per the guidelines of the UGC 

and DoPT. 

University has adopted the Central Civil Services rules (CCS rules) as the general code of 

conduct for all the employees, whereas promotions, service conditions and other perks to the 

faculty are provided as per the UGC regulations effective from time to time. This year 110 

faculty members have promoted under CAS scheme. 

The recruitment and promotion on the non-teaching positions are done using recruitment and 

promotion rules based on Model Ordinances of the UGC. 

Stores & Purchase activities are conducted  as per the General Financial Rules; whereas all 

Engineering Works are performed works as per the Central Public Works Department Work 

manuals; the Academic and the Examination Sections function as per the Statutes, 

Ordinances, Rules and Regulations enacted and as amended from time to time and overall 

financial procedures are motivated through PFMS. 

It's great to hear that the functioning of the institutional bodies at Guru Ghasidas 

Vishwavidyalaya (GGV) is effective and efficient. The effectiveness and efficiency of an 

institution's functioning are crucial for achieving its goals and objectives. The visible 

evidence of effective functioning can be seen in policies, administrative setup, appointment 

and service rules, procedures, etc. 

Here are some factors that may contribute to the effective and efficient functioning of the 

institutional bodies at GGV. 

Clear policies and guidelines: The institutional bodies at GGV may have clear and well-

defined policies and guidelines that provide a framework for decision-making and actions. 

 

Efficient administrative setup: The administrative setup at GGV may be well-structured and 

efficient, ensuring that decisions are made quickly and efficiently. 

Well-defined appointment and service rules: GGV may have clear and well-defined rules for 

the appointment and service of staff, which can help ensure that the right people are in the 

right positions and that staff members are motivated and supported. 



Streamlined procedures: GGV may have streamlined procedures for various activities, such 

as admissions, examinations, student services, research, etc. This can help reduce 

bureaucracy and improve efficiency. 

Effective communication: Effective communication among the institutional bodies at GGV 

can facilitate coordination and collaboration, which can lead to better decision-making and 

outcomes. 

Overall, it's important to regularly review and evaluate the functioning of the institutional 

bodies at GGV to ensure that they remain effective and efficient. By continually improving 

and adapting to changing circumstances, GGV can maintain its reputation as a high-quality 

institution of higher education. 

 

 


